
 

   

 
 

 
Agreed Performance Statement 

The ACHS strongly believes in the public availability of appropriate information resulting from accreditation 
surveys, and is actively encouraging all members to make this information available to interested parties, 
most notably consumers.  As part of our public disclosure initiative the ACHS survey team provides an 
Agreed Performance Statement (APS) to be placed on the ACHS website. The member organisation may 
also provide an APS to be placed on the website. The APS should include reference to strengths and/or 
weaknesses identified during survey. 

Name of member organisation : 
 
Org Code:  
 

ISLHD Rural Hospitals 
 
110092 

Date:  31 March – 4 April 2014 

 
 

Organisation’s Comments 
 

 
The ISLHD Rural Hospitals, incorporating Milton-Ulladulla Hospital, David Berry Hospital and Shoalhaven 
District Memorial Hospital, successfully completed their Organisation Wide Survey in April 2014 against the 
ACSQHC National Standards.  Staff and management are greatly encouraged by the feedback and report 
received from surveyors and would like to thank the surveyors for their support and encouragement given to 
staff during the survey.   
 
Management and Staff at the Rural Hospitals are proud of their achievements which include a well 
developed Quality Management Framework and Program and Infection Control Program.   
 
The dedication and expertise of staff are evidenced by award winning projects such as: 
 

 Aged Care Project  

 Medication Safety Project 
 
Significant achievement and improvements have also been made in relation to Standard 6:  Clinical 
Handover, Standard 8: Preventing and managing Pressure Injuries and in Standard 2:  Partnering with 
Consumers. 
  

 

 
 

Survey Coordinator’s Comments 
 

 
The survey team was privileged to experience the commitment of clinical staff to provide good patient care 
outcomes and also passionate representation of their speciality and departmental perspectives on 
governance and organisational systems. It is evident that there is a strong commitment by the clinical 
workforce, managers, executive and support staff to the improvement of patient care.  
 

 
 


